
Managing Human Resources
 free ebooks online

https://akiko-schild.firebaseapp.com
http://privateebooks.com/en-us/read-book/NzYdx/managing-human-resources.pdf?r=IqmGyO%2BFDj492G6Wg%2ByKIGUH2b9bdhHSs8U1beDLf8o%3D
http://privateebooks.com/en-us/read-book/NzYdx/managing-human-resources.pdf?r=IikpAfA59JzMh20nbhTgBk2aFrk%2B6LxlTlzN%2BdODVw0%3D


Gain a better understanding of how human resources impacts both individuals and organizations

with this market-leading, practical text. Snell/Morris/Bohlander's popular MANAGING HUMAN

RESOURCES, 17TH EDITION builds upon a foundation of research and theory with an inviting,

practical framework that focuses on today's most critical HR issues and current practices. The

book's engaging writing style and strong visual design use more than 500 memorable examples

from a variety of real organizations to illustrate key points and connect concepts to current HR

practice. Fresh examples spotlight the latest developments and critical trends, while hands-on

applications focus on practical tips and suggestions for success.
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This was my textbook for a class I took to help obtain my Human Resource degree. I'm one of those

people who reads and studies from the textbook because I learn the material better that way.

Overall, the information was very definitional and covered the basics and history of human

resources. In my opinion, some topics could have been covered more in-depth and the history

covered a little more lightly because I was left with questions that the book didn't answer. Thankfully

there is the internet so I could research but it seems silly since this book is suppose to be a main

source of information. The other point that bothered me was that the font was too small. Many of my

classmates and myself got really bad headaches and migraines because of the size of the print.

Please enlarge the next edition; a bigger book is a smaller price to pay over having head pain.



Overall, this book is a good resource for any beginner in Human Resources..

This made an otherwise boring topic (in my opinion) fairly palatable. Ironically, this book laid out

HRM so well that I realized I didn't want a job in that field and so I dropped my Human Resources

class and continued reading the book. I really liked the real-world examples (tons of name-dropping)

embedded in the text, and the many charts helped me get through what is kind of a dense subject.

Good chapter summaries too. Even though I ended up dropping my Human Resources

Management class, I skimmed through the book and read some sections thoroughly because

there's a lot of good information in there, and it's pretty well-written for a textbook. I feel like it's

helped prepare me for working after college graduation, as now I'm caught up on lots of legal cases

and acts relevant to knowing my employee rights, HRM purpose/activities, and management theory.

I can articulate my complaints a little better, if nothing else! I reference this book at least monthly

while just chatting about work with friends while, usually criticizing management techniques or

suggesting someone go talk to HR because of things I read in that book.

My fiancÃƒÂ© got this for her courses at college. I can't really review this on her behalf, because I

didn't read/use this book. But hey, she passed her course so this must work!

Had it for my Human Resources class, and it was easy to understand, just a lot of information.

Totally love that the vocab is colored highlighted and put on the side of the page for easy access.

Had to get this book for a college class. It was really easy to use.

needed for school.
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